Work-Family Connection
The Boss:
Health initiatives send a message to employees that their health is important. They indicate a company commitment to the well being of employees. Each step towards a family friendly workplace says that your company cares about parents and children.
You play a major role in employee health. This is particularly true with pregnant workers and new parents. As a caring employer or supervisor you can: In most households, both parents work. Many workers care for their parents, in addition to their children. Employees, especially if they are new parents, may have difficulty balancing family and work commitments. To stay competitive, workplaces need to recognize and respond to the connection between work and family. In addition there are special workplace considerations around pregnancy and breastfeeding.
There are many ways that non-work obligations can affect the bottom line. Simple changes in the work environment can provide solutions. Some changes that can affect employee health and the work-life balance include flextime, job sharing, working from home and an understanding supervisor. This booklet provides more information about the education, practices and policies that can make a difference. Don't wait until you have a pregnant worker to put in place healthy policies or practices. Information and a healthy work environment will help all workers, particularly men and women planning a family. Even before a woman conceives, as well as in the early weeks of pregnancy before a woman knows she is pregnant, there are risks at work that could affect the health of her future children. For example, a woman's fertility can be reduced by exposure to certain chemicals or to ionizing radiation.
Men Too
It takes three months for each sperm to develop. During this time workplace hazards such as radiation, smoke, heat or chemicals can cause low sperm counts, damaged sperm or infertility. If a damaged sperm does fertilize an egg, it can result in a miscarriage or possible health problems in the baby.
A healthy workplace can help men and women have the healthiest families possible -even before conception. 
O The company improves its corporate image and is viewed as a progressive employer
There are many benefits to breastfeeding -for the baby, the mother, the organization and the community and many of them increase with longer breastfeeding. The World Health Organization and the Canadian Paediatric Society recommend that babies should be breastfed exclusively for the first 6 months and with increasing complementary foods until age 2 or beyond. Returning to a supportive workplace can make a difference to new mothers.
What are a Breastfeeding Woman's Rights?
The Ontario Human Rights Code indicates that an employer must take steps to meet the needs of breastfeeding mothers unless they are extremely costly or present a danger to the health and safety of employees and employers. 
